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Creating the Sample

The sampling frame for this research consisted of the largest UK quoted companies

excluding investment trusts in 1998.

The top 550 shares, ranked by market capitalisation, listed on the London Stock
Exchange were downloaded from Datastream in the Summer of 1998. Excluding
companies that had floated during the previous 12 months and adjusting for companies
that had two classes of shares listed, this produced a final sample of 510 UK stock market

companies.

Assembling the Data

Although some financial data was taken from Datastream, the majority of the data was
hand collected through direct inspection of each company’s annual report and accounts.
The first task therefore, was to create a library of the 510 annual reports. Where available
the annual report was obtained from the FT Free Annual Report service. If the sample
company was not a member of the FT scheme, a direct request to the company was

made.

For each company the Most Senior Executive (MSE) was identified. This was taken to be
the Chief Executive Officer (CEO) if one existed. If a company had no CEO, an executive
Chairman was assumed to be the MSE, or if this role too did not exist, for example the
Chairman was a non-executive director, the Group Managing Director was assumed to be

the MSE. If neither a CEO, executive Chairman nor a Group Managing Director could be
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identified, a judgement as to the most likely MSE was made based on the available

information.

Confidentiality

All the information contained in the data set, is derived from publicly available material.

Missing Values

All numerical missing values are coded as either —99 or by blank fields.
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Summary of the Data Variables

Vaiable Description

Compay_ID Unique company idertifier.

Flag A dummy st equd to 1 thefirg timeaparticular company appearsin the dataset, and O for al subsequent entries

Role The desgnated title of the mogt senior executive eg. CEO, Chairmen, Managing Director, ec..

Op_Daa A dummy st equd to 1if the MSE held optionsat any time during thefinancid yeer, 0 otherwise

Op_YearEnd A dummy st equal to 1 if the MSE held optionsat the end of thefinancid year, 0 otherwise.

Op_Change A dummy st equd to 1 if therewasachangeinthe MSE’ soption portfolio during thefinancid yeer, O otherwise.

Marker Indicatesthe gatusof aparticuar tranche of options H = Held a y/e. E = Exercised during the year, G = Granted during the
year. L = Lapsed during the year.

Weight Indicatesdegree of disloare. W = Weighted average exercise pricegiven. | = Individual exercise pricesgiven.

Xprice Exercise pricefor thetranche of options

Ex_Fird The earliet date the optionscan be exercised

Ex Lagt Thelatest date the optionscan be exercised

Nurmber The number of optionsheld inthe particular tranche

Scheme The scheme under which the optionswere granted. E = Executive scheme, S= Save AsY ou Earn scheme, SAR = Stock
Appreciation Right scheme, N = Not specified.

Ind_Code The broad sector inwhich the cormpary operates

MV Representsthe Sze of the company by total merket capitalisation.

Yr_End Financid year end date of the company

SharePrice Company share price at theend of thefiscal year

Eq_Start Total number of ordinary sheresinissea dart of fiscal yeer

Eq_End Total number of ordinery sheresinissuea end of fiscal year

Dir_Months Nurber of monthsof the fiscal year the named MSE wasadirector of the company.
Role Months Nurmber of monthsof thefiscal year the nemed MSE wasaheld the role specified above.

Age Age of the mog senior executive

Sday Sdary paid to most senior executive during the fiscal yeer

Benefits Valueof benefitspaid to most senior executive during thefiscal year

Bonus Bonuspaid to mogt senior exective during the fiscal year

Other Other paymentsmade to most senior executive during thefical year

Totd Totd cashremuneration paid to mog senior exective during thefiscdl year

Totel_PY Total cach remuneration paid to most senior executive during the previousfiscal year

Ben Start Nurber of sheresheld beneficially by MSE a thesart of thefiscal yeer

Ben End Nurrber of sheresheld beneficially by MSE at theend of thefiscal yeer

Td_Grant Nurrber of sharesgranted to the MSE during thefiscal year under Long Term Incentive Plans (or equivaert)
Td Stat Number of sharesheld by the MSE at the gart of thefiscal year under Long Term Incentive Plans (or equivaent)
T¢ End Nurrber of sharesheld by the MSE a the.end of thefiscal year under Long Term Incertive Plans (or equivaert)
SHR Total shere holder return during thefiscel yeer

Info Levd Distlosureleve: A = All individud tranchesidentified. W =Weighted informetiongiven. S= Someindividud tranches

identified. N = No optionsheld.
No_Tranches Nurrber of distinct option trancheshdld by MSE.

Enmployees Total number of employeesat the company’ sfiscal year end.

Totd_CE Total capital employed at the company’ sfiscal year end.

Sdes Total slesduring the company’ sfiscd yeer.

Sdes Q Indicator of sdesmeasre S= Sdes NIl =Net Interest Income, Tl = Tota Income.
Volatility Volatilty of sherepricereturns

Div_Yield Dividend yield on cormpary’ sshares

Int_Rete Rulinginteres rate on company’ sfisca year end dete.

PPS Calculated Pay for Performence Sendtivity.
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Analysis of Main Data Variables

1) Flag: There are 510 distinct companies, in total there are 2186 rows of data.

2) Role: In most cases (69%) the most senior executive was the Chief Executive Officer

(CEO).
Chief Executive Officer 69.0
Executive Chairman 53 10.4
Managing Director 39 7.7
Chief Executive Officer & Chairman 35 6.9
Chief Executive Officer & Deputy Chairman 7 14
Chief Executive Officer & Managing Director 6 1.2
Other 18 35
Total 510 100.0

3) Op_Data: Some 87% of the most senior executives held options at some stage
during the company’s financial year.

Frequency Percent

MSE held options at some stage during the fiscal year. (Op_Data=1) 87.3
At no point during the year did the MSE hold any options (Op_Data = 0) 65 12.7
Total 510 100.0

4) Op_YearEnd: Over 86% of the most senior executives held options at the end of the
company’s financial year.

Frequency Percent

MSE held options at the fiscal year end. (Op_YearEnd = 1) 86.1
MSE did not hold options at the fiscal year end. (Op_YearEnd =0) 71 13.9
Total 510 100.0

5) Op_Change: Of the 445 MSE who held options during the year, the option portfolio of
331 (74%) of them changed. That s, they either exercised options, were granted new
options, or held options that lapsed.

Frequency Percent

MSE's option portfolio changed during the year. (Op_Change=1) 64.9
MSE's option portfolio didn’t change during the fiscal year. (Op_Change=0) 179 35.1
Total 510 100.0
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6) Marker: Of the 2186 observations, 1557 (71%) relate to options held at the year end.

Frequency Percent

Options held at fiscal year end (Marker = H) 1557 71.2
Options granted during the fiscal year (Marker = G) 342 15.7
Options exercised during the fiscal year (Marker = E) 252 11.5
Options lapsed during the fiscal year (Marker = L) 35 1.6

Total 2186 100.0

7) Weight: Of the 2186 observations, 1970 (90%) relate to individual tranches of

options.
Individual option tranche information given (Weight = I) 1970 90.1
Weighted average option information given (Weight = W) 121 5.5
Ambiguous option information given (Weight = N) 24 1.1
No options held at year end (Weight =) 71 3.2
Total 2186 100.0

8) XPrice: The exercise price of the option represents the price the director will have to
pay for the option should he choose to exercise it.

Options Held At Options

Options Granted Options Lapsed

Year End Exercised During Year During the Year
During Year
Exercise Price (p)
Mean 296.1 202.0 288.8 2329
25" Percentile 142.0 102.5 1733 140.0
Median 236.6 181.7 305.0 176.6
75" Percentile 388.4 264.0 517.3 292.0

9) Ex_First: Where Weight is equal to “I', Ex_First represents the first date all of the
options in the specific tranche can be exercised. Where Weight is equal to “W”,
Ex_First represents the earliest date the first option within the weighted portfolio can
be exercised.

Earliest Latest

Ex_Last when Weight = | 01/01/91 01/08/01
Ex_Last when Weight =W 06/12/89 27/04/05

10) Ex_Last: Analogous to Ex_First, Where Weightis equal to “I’, Ex_Last represents the
last date all of the options in the specific tranche can be exercised. Where Weight is
equal to “W”, Ex_Last represents the latest date any of the options within the weighted
portfolio can be exercised.

Earliest Latest

Ex_Last when Weight = |

01/12/96

23/12/08

Ex_Last when Weight =W

01/05/98

22/12/07
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11) Number: Once again, where Weight is equal to “I’, Number represents the number
of options in the specific tranche. Where Weight is equal to “W”, Number represents
the total number of options held in the weighted portfolio.

Weight =W Weight =1

Number of Options Held
Mean 424,588 158,207
25" Percentile 95,161 11,180
Median 194,100 50,000
75" Percentile 364,546 142,872

12) Scheme: The vast majority of options are granted under executive option schemes.
For the 1373 distinct tranches identified as being held at the year end, 74% were
issued under executive option schemes, however, grants under executive schemes
are far larger than grants under saving schemes.

Number of Mean size of
tranches each tranche
Option Scheme
Executive (Scheme = E) 1014(73.9%) 215,995
Save As You Earn (Scheme = S) 315 (22.9%) 6,564
Stock Appreciation Rights (Scheme = SAR) 20 (1.5%) 151,415
Not specified (Scheme = N) 24 (1.8%) 69,006
Total 1373 (100%)

13) Ind_Code: Represents the one-digit FTSE Actuaries Industry Classification System.

There are six broad categories, Services being the most common.

Frequency Percent

Industry
Mineral Extraction (Ind_Code = 1) 16 3.1
General Manufacturers (Ind_Code = 2) 146 28.6
Consumer Goods (Ind_Code = 3) 55 10.8
Services (Ind_Code = 4) 190 37.3
Utilities (Ind_Code = 6) 19 3.7
Financials (Ind_Code = 7) 84 16.5

Total 510 100.0

14) MV: Represents the market capitialisation of the company at the beginning of the

sampling stage.

£ million

Market Capitalisation (MV)
Mean 2,602
25" Percentile 253
Median 517
75" Percentile 1,826
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15) Yr_End: The fiscal year end for each of the 510 companies. The year-end dates
range from June 1997 to August 1998. This period spans more than one year
because a number of companies have reporting periods of 15 or 18. Almost half of
the companies have a December 1997 year-end.

Fiscal Year-End
June 1997 24 a4.7
September 1997 38 7.5
December 1997 239 46.9
March 1998 100 19.6
Other 109 214
Total 510 100.0

16) SharePrice: The company’s share price at the end of it's fiscal year.

Share Price
Mean 463.4
25" Percentile 197.5
Median 343.0
75" Percentile 589.5

17) Eq_Start: The total number of ordinary shares outstanding at the start of the
company’s fiscal year.

Number of shares outstanding at start of year (Eq_Start)
Mean 429
25" Percentile 74
Median 168
75" Percentile 433

18) Eq_End: The total number of ordinary shares outstanding at the end of the
company’s fiscal year.

Number of shares outstanding at end of year (Eq_End)
Mean 452
25" Percentile 81
Median 176
75" Percentile 479
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19) Dir_Months: The number of months the MSE was a director of the company. The
MSE may have served on the board for a full 12 months but only as CEQO for example
for the last 2. Figures in excess of 12 months represent extended reporting periods.

Frequency Percent

Number of months MSE was director

<4 3 0.6

4-6 12 24

7-9 8 1.6

10-11 4 0.8

12 479 93.9

>12 4 0.8
Total 510 100.0

20) Role_Months: The number of months the MSE held the title specified under Role.
Figures in excess of 12 months represent extended reporting periods.

Number of months MSE held the role specified.
<4 14 2.7
46 21 4.1
7-9 25 4.9
10-11 8 1.6
12 440 86.3
>12 2 0.4

Total 510 100.0

21) Age: The age of the MSE during the fiscal year.

Years

Age of the most senior executive
Mean 52.3
25" Percentile 49.0
Median 53.0
75" Percentile 56.0

22) Salary: The total salary paid to the MSE during the fiscal year.

‘

Salary paid to the most senior executive
Mean 270,544
25" Percentile 175,000
Median 240,000
75" Percentile 350,000
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23) Benefits: The total cash value of benefits in kind such as company car, health
insurance, telephones, etc received by the MSE during the fiscal year.

‘

Cash value of benefits
Mean 19,956
25" Percentile 9,000
Median 14,000
75" Percentile 21,000

24) Bonus: The total cash bonus paid to the MSE during the fiscal year.

‘

Cash bonus paid to the most senior executive
Mean 117,938
25" Percentile 20,000
Median 68,764
75" Percentile 132,000

25) Other: The cash value of other miscellaneous payments e.g. compensation, paid to
the MSE during the fiscal year.

‘

Other cash payments made to the most senior executive
Mean 4,947
25" Percentile 0
Median 0
75" Percentile 0

26) Total: The total cash remuneration paid to the MSE during the fiscal year,
representing the sum of Salary, Benefits, Bonus and Other.

‘

Total cash remuneration received by the MSE during the year
Mean 413,385
25" Percentile 235,000
Median 340,000
75" Percentile 511,000

27) Total_PY: The total cash remuneration paid to the MSE during the previous fiscal
year.

‘

Total cash remuneration received by the MSE during the previous year
Mean 353,647
25" Percentile 186,000
Median 280,500
75" Percentile 434,621
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28) Ben_Start: The total number of ordinary shares beneficially held by the MSE at the
beginning of the company’s fiscal year.

Number of Shares

Beneficial share holding.
Mean 2,538,913
25" Percentile 12,094
Median 87,126
75" Percentile 621,778

29) Ben_End: The total number of ordinary shares beneficially held by the MSE at the

end of the company’s fiscal year.

Number of Shares

Beneficial share holding.
Mean 2,655,789
25" Percentile 22,472
Median 122,896
75" Percentile 686,642

30) Tst_Grant: The total number of ordinary shares granted to the MSE during the
company’s fiscal year under any Long Term Incentive Scheme. Such awards are
generally conditional on future performance, Tst_Grant thus represents the maximum

possible award that may possible vest.

Number of Shares

Conditional shares granted during the year
Mean 28,367
25" Percentile 0
Median 0
75" Percentile 18,1988

31) Tst_Start: The total number of ordinary shares conditionally held by the MSE at the
start of the company’s fiscal year under any Long Term Incentive Scheme. As above,
since such awards are generally conditional on future performance, Tst_Start

represents the maximum possible number of shares that may vest.

Number of Shares

Conditional share holding
Mean 45,478
25" Percentile 0
Median 0
75" Percentile 0
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32) Tst_End: The total number of ordinary shares conditionally held by the MSE at the
end of the company’s fiscal year under any Long Term Incentive Scheme. As above,
since such awards are generally conditional on future performance, Tst End
represents the maximum possible number of shares that may vest.

Number of Shares

Conditional share holding
Mean 71,636
25" Percentile 0
Median 0
75" Percentile 41,666

33) SHR: The total shareholder return received on the company'’s share during the fiscal
year. Representing share price appreciation and dividends, assumed to be
reinvested on a continuous basis. Specifically SHR is calculated as Log (Ri/Rl.1)
where Ry is the Datastream return index at the fiscal year end and Rl is the
Datastream return index at the beginning of the fiscal year.

Shareholder Return

Mean 0.1627
25" Percentile -0.0144
Median 0.1630
75" Percentile 0.3639

34) Info_Level: This relates to the stock of options held by the MSE at the fiscal year end.
“A” implies that all tranches of options held by the MSE are individually identified. “W”
implies that only information relating to the whole weighted portfolio is provided. “N”
implies the MSE held no options at the end of the year. Of the 439 MSE who did hold

options, 362 provided full (tranche level) information.

Number of Companies

Provided tranche information for all options (Info_Level = A) 362
Provided tranche information for some options (Info_Level = S) 21
Provided weighted average information (Info_Level = W) 56
No options held by MSE (Info_Level = N) 71
Total 510

35) No_ Tranches: This is only relevant for the 362 companies where Info_level = A. It
measures the total number of individual tranches held by the MSE at the end of the

company’s fiscal year.

Mean

Number of Tranches

3.7

25" Percentile

Median

75" Percentile
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36) Employees: Total number of staff employed by the firm

Mean 13,057
25" Percentile 1,236
Median 4,279
75" Percentile 13,447

37) Total_CE: Total capital employed by the firm at the fiscal year end.

Total Capital Employed (£000)

Mean 2,128,263
25" Percentile 108,644
Median 319,778
75" Percentile 1,152,000

38) Sales: Total sales by the firm during the fiscal year. Where a sales figure is not
available, it is proxied by an alternative measure as identified by Sales_Q (see below)

Sales (£000)

Mean 2,128,263
25" Percentile 108,644
Median 319,778
75" Percentile 1,152,000

39) Sales_Q: Indicates exactly what the measure of “sales” is given in the Sales variable
above. This is necessary because for some companies, e.g. banks, insurance
companies, a traditional sales figure does not exist. Two alternative measures were
used, where available a Total Income (TI) was taken, where this also unavailable a

Net Interest Income (NII) figure was used.

Sales Qualifier
Sales (Sales_ Q=Y9) 428 83.9
Total Income (Sales_ Q =TI) 73 14.3
Net Interest Income (Sales_Q = NII) 9 1.8
Total 510 100.0

40) Volatility: A measure of the variability of the company’s stock market returns.
Calculated directly from 4 years of historical monthly data.

Volatility
Mean 25.7%
25" Percentile 20.1%
Median 23.1%
75" Percentile 28.0%
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41) Div_Yield: The dividend yield being paid on the company’s stock. Calculated directly

from 4 years of historical monthly data.

Dividend Yield

Mean 3.25%
25" Percentile 2.06%
Median 3.17%
75" Percentile 4.35%

42) Int_Rate: A proxy for the riskless-rate of interest. Taken as the ruling three month

treasury bill rate at the fiscal year end.

Interest Rate

Mean 7.22%
25" Percentile 7.25%
Median 7.25%
75" Percentile 7.34%

43) PPS: The Pay-Performance Statistic. Representing the dollar increase in the MSE’s
wealth from a £1000 increase in shareholder wealth. Increase in MSE wealth
calculated as increase in value of beneficially held shares, plus increase in value of
option porfolio, plus increase in value of shares held under Long Term Incentive

Schemes.

Pay-Performance Statistic

Mean 2.33
25" Percentile 0.07
Median 0.25
75" Percentile 1.08
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Code Book

Performance, Ownership and Control in UK Quoted Companies

Creating the Sample

The sampling frame for this research consisted of the largest UK quoted companies

excluding investment trusts in 1998.

The top 150 companies, ranked by market capitalisation, listed on the London Stock

Exchange in the Summer of 1998 were downloaded from Datastream. From this

population, a sample of 100 companies was randomly selected.

Assembling the Data

Although some financial data was taken from Datastream, the majority of the data was
hand collected through direct inspection of each company’s annual report and accounts.
Where available the annual report was obtained from the FT Free Annual Report service.
If the sample company was not a member of the FT scheme, a direct request to the

company was made.

Confidentiality

All the information contained in the data set, is derived from publicly available material.

WIS Tale RVEUSES

All missing values are coded as —99 or by a blank field.
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Summary of the Data Variables

Vaidle Description

Compay_ID Unigue company idertifier

Director_ID A within compary uniqueidentifier for each director

Senior A dummy st equd to 1 for themogt senior executive and O for dl other directors

Flag A dummy st equd to 1 thefird timeaparticular director gppearsinthe dataset, and O for dl subsequent entries

Exec Indicatesstatusof director. E = Executivedirector. N = Non-executive director

Marker Indicatesthe gatusof aparticuar tranche of options H = Held a year end. G = Granted duringthe yesr.

Weight Indicatesdegree of disloare. W = Weighted average exercise price given. | = Individual exercise pricesgiven

Xprice Exercise pricefor thetranche of options

Ex_Fird The earliest date the optionscan be exercised

Ex Lagt Thelates date the optionscan be exercised

Nurmber The number of optionsheld in the particular tranche

Scheme The scheme under which the optionswere granted. E = Executive scheme. S= Save AsY ou Earn scheme. SAR = Stock
Appreciation Right scheme. N = Not specified

Ind_Code The broad sector inwhich the company operates

MV Represantsthe size of the company by total merket capitalistion

Yr_End Financid year end date of the company

SharePrice Corpary share price a the end of thefiscal yeer

Eq_Start Total number of ordinary sheresinissuea dart of fiscal yeer

Eq_End Total number of ordinary sheresinisae a end of fiscal yeer

Dir_Months Number of monthsof thefiscal year theindividual wasadirector of the company
Role Morths Number of monthsof thefiscd year theindividud held the role specified

Sdary Sdary paid to the director during thefiscd year

Benefits Valueof benefitspaid to the director during thefiscal year

Bonus Bonuspaid to the director during thefiscal yeer

Other Other paymentsmede to the director during thefiscal yeer

Totd Totd cashremuneration paid to the director during thefiscd year

Totel_PY Total cach remuneration paid to the director during the previousfiscal yeer

Ben Start Nurrber of sheresheld beneficialy by director a thedart of thefiscal year

Ben End Nunber of sheresheld benefidially by director a theend of thefiscal year

Td_Grant Nurrber of sharesgranted to the director during thefiscal year under Long Term Incentive Plans (o equivelent)

Te Start Nurrber of sheresheld by the director a the gart of thefiscal year under Long Term Incentive Plans (or equivelent)
T¢ End Nurrber of sharesheld by the director &t the end of thefiscal year under Long Term Incentive Plans (o equivelent)
Div_Yidd Dividend yidd on company’ sshares

Volatility Volatilty of share pricereturns

Int_Rete Rulinginteres rate on compary sfiscal year end date

Age Age of thethe director

Multi_B Thetotal number of directorshipsheld at UK listed companiesby the director

ROCE Return on capital employed during thefiscel year

Totd_CE Total capitd employed at the company’ sfixcal year end

SHR Total shere holder return during theffiscal year

SRark Indicatesthelevel of regponghility held by thedirector: 0= Non-executive. 1 = Group CEO. 2 = Group Finance Director. 3=

Divisond CEO or MD. 4 = Functiond director, eg. personnd, marketing, legd, etc.
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Analysis of Main Data Variables

1)

2)

3)

Flag: There are 100 distinct companies, in total there are 2651 rows of data.

Exec: There are 1115 different directors, 583 of which are non-executive directors,
532 of which are executive directors.

Marker: Of the 2651 observations, 85% relate to options held at the year end.

Frequency Percent

Options held at fiscal year end (Marker = H) 2252 84.9
Options granted during the fiscal year (Marker = G) 399 15.1
Total 2651 100.0

4)

Weight: Of the 2651 observations, 1775 (67%) relate to individual tranches of options.

Frequency Percent

Individual option tranche information given (Weight = I) 1775 67.0
Weighted average option information given (Weight = W) 222 8.4
Ambiguous option information given (Weight = N) 14 0.5
No options held at year end (Weight = .) 640 24.1
Total 2651 100.0

5)

XPrice: The exercise price of the option represents the price the director will have to
pay for the option should he choose to exercise it.

Options Held At Options Granted

Year End During Year
Exercise Price (p)
Mean 401.1 531.2
25" Percentile 243.0 350.0
Median 381.0 494.0
75" Percentile 524.0 649.0

6)

Ex_First: Where Weight is equal to “I', Ex_First represents the first date all of the
options in the specific tranche can be exercised. Where Weight is equal to “W”,
Ex_First represents the earliest date the first option within the weighted portfolio can
be exercised. For options held at the year end (Marker = H) dates spanned:

Earliest Latest

Ex_Last when Weight = |

06/12/89

01/02/05

Ex_Last when Weight =W

12/04/91

01/01/01
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7) Ex_Last:: Analogous to Ex_First, Where Weight is equal to “I’, Ex_Last represents
the last date all of the options in the specific tranche can be exercised. Where Weight
is equal to “W”, Ex_Last represents the latest date any of the options within the
weighted portfolio can be exercised. For options held at the year end (marker = H)
dates spanned:

Earliest Latest

Ex_Last when Weight = | 01/01/98 30/04/08
Ex_Last when Weight =W 30/04/98 21/10/07

8) Number: Once again, where Weight is equal to “I’, Number represents the number of
options in the specific tranche. Where Weight is equal to “W”, Number represents the
total number of options held in the weighted portfolio. For options held at the year end
(Marker = H)

Weight =W Weight =1

Number of Options Held
Mean 161,927 58,922
25" Percentile 32,657 5,202
Median 102,717 27,500
75" Percentile 212,876 75,000

9) Scheme: The vast majority of options are granted under executive option schemes.
For the 1374 distinct tranches identified as being held at the year end, 71% were
issued under executive option schemes, however, grants under executive schemes
are far larger than grants under saving schemes.

Number of Mean size of
tranches each tranche
Option Scheme
Executive (Scheme = E) 977 79,298
Save As You Earn (Scheme = S) 369 3,872
Stock Appreciation Rights (Scheme = SAR) 25 74,036
Not specified (Scheme = N) 3 68,332
Total 1374

10) Ind_Code: Represents the one-digit FTSE Actuaries Industry Classification System.
There are six broad categories, Services being the most common.

Industry
Mineral Extraction (Ind_Code = 1) 5
General Manufacturers (Ind_Code = 2) 15
Consumer Goods (Ind_Code = 3) 12
Services (Ind_Code = 4) 39
Utilities (Ind_Code = 6) 13
Financials (Ind_Code = 7) 16

Total 100
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11) MV: Represents the market capitialisation of the company at the beginning of the
sampling stage.

£ million
Market Capitalisation (MV)
Mean 8,282
25" Percentile 2,462
Median 4,497
75" Percentile 8,480

12) Yr_End: The fiscal year end for each of the 100 companies. The year-end dates
range from July 1997 to June 1998. Over 40% of the companies have a December

1997 year-end.
Fiscal Year-End
September 1997 11
December 1997 41
March 1998 31
Other 17
Total 100

13) SharePrice: The company’s share price at the end of it's fiscal year.

Pence

Share Price
Mean 668.1
25" Percentile 357.3
Median 590.5
75" Percentile 9135

14) Eq_Start: The total number of ordinary shares outstanding at the start of the
company’s fiscal year.

Million
Number of shares outstanding at start of year
Mean 1,103
25" Percentile 414
Median 676
75" Percentile 1,197
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15) Eq_End: The total number of ordinary shares outstanding at the end of the
company’s fiscal year.

Number of shares outstanding at end of year
Mean 1,135
25" Percentile 433
Median 712
75" Percentile 1,209

16) Dir_Months: The number of months of the fiscal year for which the identified person
was a director of the company. Figures in excess of 12 months represent extended
reporting periods.

Executive Director Non-Executive Director
Frequency Percent Frequency Percent
Number of months as a director
<4 10 19 23 3.9
4-6 16 3.0 22 3.8
6.5-9 17 32 5 0.9
95-115 10 1.9 18 3.1
12 471 88.5 507 87.0
>12 8 1.5 8 1.4
Total 532 100.0 583 100.0

17) Role_Months: The number of months the director held the title specified. Figuresin
excess of 12 months represent extended reporting periods.

Executive Director Non-Executive Director
Frequency Percent Frequency Percent
Number of months in specified role
<4 11 2.1 23 3.9
4-6 20 3.8 28 4.8
6.5-9 30 5.6 10 19
95-115 11 2.1 19 3.3
12 453 85.2 495 84.9
>12 7 1.3 8 1.4
Total 532 100.0 583 100.0

18) Salary: The total salary paid to the director during the fiscal year.

Executive Non-Executive
£ £
Salary
Mean 274,184 38,404
25" Percentile 180,000 21,000
Median 240,622 25,750
75" Percentile 327,500 34,000
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19) Benefits: The total cash value of benefits in kind such as company car, health
insurance, telephones, etc received by the director during the fiscal year.

Executive Non-Executive
£ £
Benefits
Mean 21,758 911
25" Percentile 10,000 0
Median 13,943 0
75" Percentile 19,000 0
20) Bonus: The total cash bonus paid to the director during the fiscal year.
Executive Non-Executive
£ £
Cash bonus
Mean 104,964 332
25" Percentile 19,281 0
Median 64,000 0
75" Percentile 116,963 0

21) Other: The cash value of other miscellaneous payments e.g. compensation, paid to
the director during the fiscal year.

Executive Non-Executive
£ £
Other cash payments
Mean 2,942 888
25" Percentile 0 0
Median 0
75" Percentile 0 0

22) Total: The total cash remuneration paid to the director during the fiscal year,
representing the sum of Salary, Benefits, Bonus and Other.

Executive Non-Executive
£ £
Total cash remuneration
Mean 403,845 40,533
25" Percentile 244,137 21,500
Median 328,500 26,000
75" Percentile 479,000 34,000
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23) Total_PY: The total cash remuneration paid to the director during the previous fiscal

year.
Executive Non-Executive
£ £
Total cash remuneration in previous year
Mean 321,336 36,647
25" Percentile 176,500 13,000
Median 267,471 23,000
75" Percentile 406,500 30,000

24) Ben_Start: The total number of ordinary shares beneficially held by the director at the
beginning of the company’s fiscal year.

Executive Non-Executive
Number of Number of
SUEES SUEES
Beneficial share holding at start of year
Mean 1,177,569 187,664
25" Percentile 4976 0
Median 20,639 2,237
75" Percentile 82,228 7,500

25) Ben_End: The total number of ordinary shares beneficially held by the director at the
end of the company’s fiscal year.

Executive Non-Executive
Number of Number of
SIEES SIEES
Beneficial share holding at end of year.
Mean 1,172,512 189,423
25" Percentile 8,855 1,000
Median 29,404 3,220
75" Percentile 101,109 10,000

26) Tst_Grant: The total number of ordinary shares granted to the director during the
company’s fiscal year under any Long Term Incentive Scheme. Such awards are
generally conditional on future performance, Tst_Grantthus represents the maximum
possible award that may vest.

Executive Non-Executive
Number of Number of
Shares Shares
Conditional shares granted during the year.
Mean 35,298 0
25" Percentile 0 0
Median 6,930 0
75" Percentile 36,255 0
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27) Tst_Start: The total number of ordinary shares conditionally held by the director at the
start of the company’s fiscal year under any Long Term Incentive Scheme. As above,
since such awards are generally conditional on future performance, Tst Start
represents the maximum possible number of shares that may vest.

Executive Non-Executive
Number of Number of
SIEES SIEES
Conditional share holding at start of the year.
Mean 38,249 9
25" Percentile 0 0
Median 0 0
75" Percentile 30,140 0

28) Tst_End: The total number of ordinary shares conditionally held by the director at the
end of the company’s fiscal year under any Long Term Incentive Scheme. As above,
since such awards are generally conditional on future performance, Tst End
represents the maximum possible number of shares that may vest.

Executive Non-Executive
Number of Number of
Shares SIEES
Conditional share holding at the end of the year.
Mean 68,187 5
25" Percentile 0 0
Median 17,446 0
75" Percentile 70,233 0

29) Div_Yield: The dividend yield being paid on the company’s stock. Calculated directly
from 4 years of historical monthly data.

Dividend Yield (%)

Mean 3.76
25" Percentile 2.85
Median 3.87
75" Percentile 4.72

30) Volatility: A measure of the variability of the company’s stock market returns.
Calculated directly from 4 years of historical monthly data.

Volatility (%)

Mean 21.6
25" Percentile 18.5
Median 21.7
75" Percentile 24.8
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31) Int_Rate: A proxy for the riskless-rate of interest. Taken as the ruling three month
treasury bill rate at the fiscal year end.

Interest Rate (%)

Mean 7.25
25" Percentile 7.25
Median 7.25
75" Percentile 7.34

32) Age: The age of the director during the fiscal year.

Executive Non-Executive
Number of Number of
SIEES SIEES
Age (years)
Mean 52 60
25" Percentile 48 55
Median 53 60
75" Percentile 56 64

33) Multi_B: The total number of directorships held by the director at any UK listed

company.
Executive Non-Executive
Number of Number of
Directorships Directorships
Number of directorships

Mean 1.5 2.5

25" Percentile 1 1

Median 1 2

75" Percentile 2 3

34) ROCE: Return on capital employed by the firm during the fiscal year.

Return on Capital Employed (%)

Mean 24.2
25" Percentile 10.8
Median 16.6
75" Percentile 30.3

35) Total_CE: Total capital employed by the firm at the fiscal year end.

Total Capital Employed (£000)

Mean 6,278,290
25" Percentile 1,287,750
Median 2,648,150
75" Percentile 5,175,951
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36) SHR: The total shareholder return received on the company'’s share during the fiscal
year. Representing share price appreciation and dividends, assumed to be
reinvested on a continuous basis. Specifically SHR is calculated as Log (Ri/Rl.1)
where Ry is the Datastream return index at the fiscal year end and Rl is the
Datastream return index at the beginning of the fiscal year.

Shareholder Return (%)

Mean 25.8
25" Percentile 9.6
Median 25.8
75" Percentile 42.1

37) Srank: Indicates the level of responsibility held by the director: 0 = Non-executive, 1
= Group CEO, 2 = Group Finance Director, 3 = Divisional CEO or MD, 4 = Functional
director, e.g. personnel, marketing, legal, etc.

Frequency Percent

Non-executive director (Srank = 0) 583 52.3
Group CEO (Srank = 1) 100 9.0
Finance Director (Srank = 2) 98 8.8
Divisional CEO or managing director (Srank = 3) 239 214
Functional Director e.g. Marketing, Personnel (Srank = 4) 95 8.5
Total 1115 100
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